POSITION:  Director of Children’s Ministry  
The Brandermill Church

The Brandermill Church is proud of its intentional ecumenical affiliation with the Presbyterian Church (USA) and the United Methodist Church.  Our Church’s mission is to provide opportunities to discover, nurture and share God’s gifts.  As we follow our mission our vision is that people will grow in faith and continue Christ’s work. We affirm the following seven covenants of discipleship and encourage our congregation to incorporate these tenets into their lives: Pray daily - Study regularly - Worship weekly - Give generously - Serve creatively - Live faithfully - Witness boldly.

Position Title:  Director of Children’s Ministry   (birth through 5th grade)

Structure: The Director of Children’s Ministry will report to the Associate Pastor and to the Church Council through the Staff Parish Relations Committee.  Job performance reviews will take place annually.

Position Requirements:

1) A strong, authentic relationship with Jesus Christ.

2) Love for children and a deep commitment to invigorating their Christian development and education.

3) Bachelor’s degree required; elementary education/Christian education preferred.

4) Strong organizational, time-management, multi-tasking, computer and problem- solving skills.

5) Excellent interpersonal, verbal and written communication skills.

6) Willingness to participate in the development of an overall children/family ministry strategy.

7) A demonstrated ability to recruit, motivate and train children’s teachers, leaders and other adult volunteers.

8) A creative team player.

 9.)  Significant positive experience (paid or volunteer) in ministry to children in a mid to 

        large membership church or in the field of elementary education.

Position Responsibilities:
1)  Provide overall direction, development and enhancement to the established and growing Children’s ministry at The Brandermill Church.

2) Coordinate all Children’s Ministry activities, including Sunday Morning, Vacation Bible School etc.

3) Provide a safe environment for our children (Safe Sanctuary administration).

4) Supervise any church-wide special events that include a children’s program. 
5) Give direct oversight to all other areas of Children’s ministry (ordering materials, managing schedules, recruiting volunteers, etc.).

6) Help develop a network of spiritually gifted volunteers who can reach and help disciple our children. This is accomplished in concert with the Children’s Ministry Committee.

7) Attend staff meetings and any additional leadership events required by the senior pastor.

8) Prepare annual children’s ministry budget, and manage yearly spending.
